
Diversity & Inclusion Workshop



Workshop Learning Objectives:

• Explore the meanings of diversity and inclusion

• Understand why building a diverse and inclusive PTA 
is important

• Assess your PTA’s diversity and identify ways to be 
more inclusive  



Think. Pair. Share.
What does diversity 

mean to you?



Behaviors
Race

Language Actions

Gender

Style
Physical 
Abilities

Life 
Experiences

Religion Culture
Sexual 

Orientation

Thoughts

Perspectives

Values

Age

Source: Hugh Molotosi



LET’S PLAY:  
Diversity & Inclusion BINGO

✶Review form and think about 
what’s true for you

✶Start 5-minute timer

✶Ask others to initial their truths  
on your Bingo card and vice versa

✶Person with most signatures wins



National PTA Mission
To make every child’s potential a reality by 

engaging and empowering families and communities 
to advocate for all children.



NPTA Diversity & Inclusion Policy: 
“PTAs everywhere must understand and embrace the uniqueness of all individuals, 

appreciating that each contributes a diversity of views, experiences, cultural 
heritage/traditions, skills/abilities, values and preferences…”

• Openly assess beliefs and practices to assure inclusiveness and guard against discrimination;

• Make every effort to create a PTA board and membership that is inclusive and reflective of its community;

• Encourage that all PTA activities at the school be planned by a committee which is representative of the 
population;

• Foster programs and practices that eliminate bias, prejudice and misunderstanding within their 
communities;

• Become acquainted with the leaders of the many diverse groups in the community and collaborate with 
them to increase parent, family and community involvement;

• Educate its leaders and members to the needs, cultural beliefs, traditions and family structures of the 
population they serve; and

• Propose change wherever discriminatory practices are perceived.



NPTA Board Diversity & Inclusion Policy: 
“Valuing differences and similarities in people 

through actions and accountability.”



These Are 
Important Facts –

But Only Tip of 
Diversity Iceberg! 

Inclusion Means:
Asking

Surveying 
Listening

Understanding
Valuing Others
Sharing Power



• Reflect on whether your membership and board leadership represents the 
many perspectives of families you serve and recruit accordingly

• Distribute a survey or host listening sessions and share what you heard

• Ensure fundraising expectations do not put an unintentional barrier on 
PTA involvement and be transparent about how funds are used

• Examine what you do to see if your PTA is focused on what families and 
educators care about most:

 Communications tactics

 Events and programs 

 Advocacy efforts to support student success or improve the school  

Ways to Achieve Diversity & Be More Inclusive



Other Helpful Tools for 
Diversity & Inclusion Ideas

PTAKit.org

PTA.org/Diversity



7 Ways to Be a Good Villager

• Everyone is your kid

• No gossiping and labeling

• Don’t have to be BFFs

• Don’t compare – no one has a 
perfect life

• Check yourself for sanity

• Stop talking about your 
children – be more interesting 2017 National PTA Convention & Expo: 

Keynote Speaker Rosalind Wiseman





What is Diversity?

• Please type in the website:  www.menti.com.

• Type in the code: 44 14 54

• Answer the question.

http://www.menti.com/


Wanna watch some videos?

What did you think?

https://bit.ly/1k5CCzN

https://bit.ly/1uE4ThK
https://bit.ly/2NvsjF1
https://bit.ly/1k5CCzN




My Info - hit me up anytime!

Steven Cook
Walker Elementary PTA - President
Hazelwood PTA Council - Secretary

Missouri Board of Managers - Diversity Outreach Chair
teachsc315@gmail.com

stevenc@mopta.org

mailto:teachsc315@gmail.com
mailto:stevenc@mopta.org

